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This policy also applies to third party harassment.   Third party harassment is unwelcome 
behavior  involving  any of  the protected  categories  referred  to in (a) above  that is not 
directed at an individual but  exists in the workplace  and interferes  with  an individual's 
ability to do his or her job. Third party harassment based upon any of the aforementioned 
protected categories is prohibited by this policy. 

 
II.  PROHIBITED CONDUCT 

 
a. Defined 

 
It is a violation of this policy to engage in any employment practice or procedure that treats 
an individual less favorably based upon any of the protected categories referred to in 14(a) 
above. This policy pertains  to all employment  practices  such as recruitment,  selection, 
hiring, training, promotion, transfer, assignment, layoff, return from layoff, termination, 
demotion, discipline, compensation, fringe benefits, working conditions 
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the Equal Employment Opportunity/Affirmative Action Officer, each State agency shall 
designate an alternate person to receive claims of discrimination/harassment. 

 
All investigations of discrimination/harassment claims shall be conducted in a way that 
respects, to the extent possible, the privacy of all the persons involved. The investigations 
shall be conducted in a prompt, thorough and impartial manner. The results 




