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 Item 3: Faculty Handbook Revision: Please vote to endorse the revisions to sections 5 (Criteria), 6 
(Reappointment), 8 (Tenure), 9 (Promotion), 10 (Faculty Scholarship Funding), 11 (Sabbatical) and 
Revisions to the Career Development Process recommended by the Handbook Revision Task Force. 

Please be reminded that the endorsement vote for EACH OF THE sections revised by faculty (as stated 
above) is based on the first level of review “for the sections revised by faculty", but that the each section will 



Section 5: Criteria for Reappointment, Promotion and Tenure

Yes, Endorse

No

Abstain
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# Field Minimum Maximum Mean Std Deviation Variance Count

1 Section 5: Criteria for Reappointment, Promotion and Tenure 1.00 3.00 1.24 0.63 0.40 102

Showing rows 1 - 4 of 4

# Field Choice Count

1 Yes, Endorse 87.25% 89

2 No 1.96% 2

3 Abstain 10.78% 11

102
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Section 6: Renewal of faculty contracts (tenure track)

Yes, Endorse

No

Abstain
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Section 8: Tenure

Yes, Endorse

No

Abstain

0



Section 9: Promotion

Yes, Endorse

No

Abstain

0 10 20 30 40 50 60 70 80 90

# Field Minimum Maximum Mean Std Deviation Variance Count

1 Section 9: Promotion 1.00 3.00 1.26 0.64 0.41 101

Showing rows 1 - 4 of 4

# Field Choice Count

1 Yes, Endorse 85.15% 86

2 No 3.96% 4

3 Abstain 10.89% 11

101



Section 10: Faculty Scholarship Funding

Yes, Endorse

No

Abstain
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# Field Minimum Maximum Mean Std Deviation Variance Count

1 Section 10: Faculty Scholarship Funding 1.00 3.00 1.20 0.58 0.33 102

Showing rows 1 - 4 of 4

# Field Choice Count

1 Yes, Endorse 89.22% 91

2 No 1.96% 2

3 Abstain 8.82% 9

102



Section 11: Sabbatical

Yes, Endorse

No

Abstain
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# Field Minimum Maximum Mean Std Deviation Variance Count

1 Section 11: Sabbatical 1.00 3.00 1.29 0.67 0.44 101

Showing rows 1 - 4 of 4

# Field Choice Count

1 Yes, Endorse 83.17% 84

2 No 4.95% 5

3 Abstain 11.88% 12

101





Comments (please note that these comments may be shared with faculty and

administration)

Comments (please note that these comments may be shared with faculty and ad...

I want to reaffirm the value of service as it relates to deliberations on sabbatical leave. Those who devote time to service need a reprieve to do their
research.

Regarding Sabbatical, we all hope this is a temporary revision, since the policy must change. Sabbatical isn't a gift; it's a significant part of what
academic is, and it benefits everyone, most importantly the students, as well as the college's reputation, especially as research is required of all
faculty. Sabbatical cannot be competitive; faculty should be given a fair change to get their Sabbtical leave; and one-term leave should be treated
differently than one-year (e.g. a wait time of 3.5 years between one-term Sabbatical leaves), especially if one-term wasn't the choice of the
candidate but was forced upon him/her by the college.

The process for determining who receives a sabbatical is an affront to the faculty who conduct high-quality scholarship. A sabbatical is an






