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39CHAPTER 1

NEW SKILL SETS FOR MODERN TIMES

Our position is that we need to start concentrating on cultivating in all of our students the 

essential skills, knowledge, and habits of mind necessary to survive and thrive in the modern 

world. We must do this, and we must do this now. � e gap between the learning that our stu-

dents currently do, and what’s required to survive in the modern world grows more extensive 

and more profound every day. To put it bluntly, if we continue down our current path, we will 

be educating both our youth and our nation into unemployment—or—underemployment.

Continuing to operate on educational assumptions that were developed more than 100 

years ago is an absolute recipe for disaster for our students, our world, and our economy. 

Today, we have a system that churns out students who might be able to excel in standardized 

exams, but who are poorly equipped to take on the jobs and world of the future. As a result, 

unemployment and underemployment have become pervasive (Smith & Anderson, 2014).

Our students are graduating into the modern world equipped with skills that are targeted for a 

di� erent time. Many of them are entering the 21st-century economy with 20th-century skills.
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Consider these key � ndings highlighted in the World Economic Forum’s (2018), “� e 

Future of Jobs Report 2018,” describing concerns of the growing trend of skills instability 

across the global workforce:

•  Growing skills instability: Given the wave of new technologies and trends 

disrupting business models and the changing division of labour between workers 

and machines transforming current job pro� les, the vast majority of employers 

surveyed for this report expect that, by 2022, the skills required to perform most 

jobs will have shifted signi� cantly. Global average skills stability—the proportion 

of core skills required to perform a job that will remain the same—is expected to be 

about 58%, meaning an average shift of 42% in required workforce skills over the 

2018–2022 period. (p. viii)

•  A reskilling imperative: By 2022, no less than 54% of all employees will require 

signi� cant re- and upskilling. Of these, about 35% are expected to require additional 

training of up to six months, nine percent will require reskilling lasting 6 to 12 

months, while 10% will require additional skills training of more than a year. Skills 

continuing to grow in prominence by 2022 include analytical thinking and innova-
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that are dropping out, it’s not okay. If we ran a business and 10, 20, 30 or as many as 50% of 

our products were defective, we wouldn’t stay in business very long.

And let us be very clear—our students are not just dropping out of high school. High 

dropout rates also apply to the students we see as our successes—the ones who go on to 

enter universities. In fact, in some cases, dropout rates from post-secondary institutions are 

as bad, if not worse, than dropout rates from high schools. Nearly 20% of our � rst-time, 

full-time degree-seeking undergraduate students who enrolled in four-year degree-granting 

institutions in fall 2016, left school before completing their degrees. Even worse, nearly 40% 

of their counterparts at two-year degree-granting institutions left school before completing 

their degrees (NCES, 2019).

And, those who do earn their degrees are taking longer. According to NCES (2019), the 

six-year graduation rate (150% graduation rate) in 2016 was 60% for � rst-time, full-time 

undergraduate students who began their pursuit of a bachelor’s degree at a four-year degree-

granting institution in fall 2010. Less than half (41%) of these students received their degree 

within four years. What’s wrong with this picture?
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